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Dad Matters Coordinator       

Salary £28,598 pro rata 

Part time - 16 hours – Hybrid working 

This is an exciting development for Home-Start Blackpool, Fylde and Wyre. 
 
We’re looking for a Coordinator to join our Dad Matters team to deliver a range of universal and targeted 
interventions aimed at male parents in the First 1001 Days of their baby’s life. 

You’ll support dads and other male carers with attachment and bonding, mental health and access to 
services, as well as working with professionals and perinatal services, to ensure dads and male carers are 
engaged, supported and heard within clinical pathways. 

We aim to help dads have successful relationships with their families, and to support dads with anxiety, 
stress and mental health issues. We want to make sure dads know how important they are, how to access 
support when they need it and why it’s essential for baby’s development. 

 
The successful candidate will work closely with colleagues from Home-Start, Dad Matters, Parent Infant 
Mental Health Services, Maternity, Health Visiting, and Children’s Services and with a wide range of dads 
and dads-to-be. They will assist in the development our Dad Matters volunteering opportunities, facilitate, 
and co-facilitate sessions with dads, developing links with other VCFSE and community groups. 
 
For further details and an application pack please contact enquiries@homestartbfw.org.uk     
 
We do not accept CVs. 
Closing date for applications: 20th March 2026 - 5pm 
 
 
Home-Start is committed to Equality of Opportunity and Diversity. We wish to encourage applications from all parts of the 
community irrespective of gender, race, colour, age, sexual orientation, or disability. Appointments will be based on merit, 
following an open and clear selection process. 
 
Should we offer you the role we will conduct a number of employment checks which will need to be satisfied before a role can be 
formally offered. These include: 
- the right to work in the UK. We only recruit individuals with a legal right to work in the UK. All offers of 
employment will be subject to the candidate providing the required information/documents. 
- your suitability to work with children and adults at risk (sometimes known as a DBS). We do not ask for disclosure of criminal 
records during the application or interview process and not all offences will prevent you from working with us. If a criminal record 
check is required for a role, this will be stated clearly in the job advert, including the level of check required. We will only ask for a 
criminal records check at the point of job offer. 

mailto:enquiries@homestartbfw.org.uk

